
Report on the May 2018 pre-Saskatchewan Conference Intercultural event:  

“Be Bold”  

Prepared by Rev. Mathias Ross and Rev. Nobuko Iwai. 

 

The Intercultural event drew indigenous and racialized lay and clergy in a safer space to “boldly share 

stories of overcoming fear, as well as discuss ways to (continue) living out of generosity and openness 

and calling the whole church to celebrate diversity and practice inclusivity.” 

The morning session started with Welcome, Worship including the Treaty 6 Acknowledgment of land.   It 

was followed by a time of self-introductions and check-in.    

Adele Halliday, from General Council Office, served as the key resource person and led the group in a 

time of storytelling that started with identifying what safe space meant to them, and what it can lead to.  

People said that it meant an opportunity to be heard, respected, accepted...  find affirmation, comfort 

and encouragement....   experience/share moments of oops and ouch.....  be open to being challenged 

and to make a commitment to journeying 

together. 

A key sharing time was facilitated by Adele in 

which participants were invited to share an 

incident from their lives when they felt that 

they mattered in the Church.   The instances 

that people shared about when they felt 

mattered included how others welcomed 

them in a special way, recognized them, 

appreciated them, encouraged them, and 

supported them. Sometimes people even 

surprised members by their thoughtful 

responses and actions, and have joined them 

in strong commitment to common causes.  

The group then discussed what helped people 

to get to the place/feeling that they mattered.  People went a bit deeper to explore and appreciate how 

personal self-reflections, feedback of others, and intentional learning programs played a part in the 

process. 

A second key sharing time was the sharing of an incident in each participant’s life when they felt that 

they were on the margins of the Church.  Members of the group shared how being racialized was almost 

synonymous with being on the margins in various ways. These were identified in the following words 

from the stories that they shared in the small groups:   unappreciated, disrespected, discriminated 

against, excluded, biased, judged, hated, ignored, deeply wounded, felt stupid, frustrated, confused, 

regarded as a piece of crap, humiliated, mistreated, powerless. 



The morning session was ended with 

theological reflection from Janet Sigurdson. 

After lunch, members joined in a time of 

singing and brief worship.    

Then Adele Halliday facilitated a discussion 

on translating our experiences and visions 

into a call that we can put forward to the 

whole Church for it to live into.   Especially 

in the light of the new governance 

structure that will likely be in place 

following the 43rd General Council the 

group reflected on ways that they could 

make themselves visible and engaged in strengthening the diversity and inclusivity elements in the life 

and leadership of the church. 

Suggestions for the church 

The following were suggestions put forward by the group for addressing issues in some areas and their 

own participation in building an intercultural church: 

• To actualize the intercultural vision of the Church, each Region should develop its own 

contextual intercultural vision. 

• The Church should give ongoing financial support to intercultural work and build on the 

momentum created church-wide nationally through Behold Conferences. 

• Candidates in the Admissions process should be introduced to Indigenous and LGBTQ issues, 

and have a racialized member as a mentor if possible. 

• The Admission Process and Interview Questions asked by the Interview Board could benefit 

from input from racialized ministers.  

• The New Region 4 consider a budget for a racialized leaders’ gathering. 

• A voluntary request to share racialized names be gathered by Regional offices and shared with 

those who would belong to that group. 

• All Regional Councils hold a Newcomers' Event with provision made to invite a racialized person. 

• Intercultural Ministries and Ministers be encouraged to submit to Minute for Mission. 

The final session was a theological reflection time in which participants were invited to identify values 

critical to being an intercultural church.  The Church needs to further claim and live into some of the 

official statements it has made about being an inclusive and diversity-affirming church. These include 

recognizing God's Call as given to all, having Conversations (dialogue not monologue) where different 

perspectives are received and worked through, showing Respect, openness to witnessing instances of 

Holy Disruption, appreciation of Belonging Together, being Welcoming, readiness to recognize and 

address power relationships, clarifying that "intercultural" is not the work of or for the benefit of 

indigenous or racialized people but a vision and journey for each and all to own and celebrate. 

In the evaluations of the event, members expressed that the opportunity was great, what was shared 

was helpful, and there was desire to take our concerns further, which was certainly reflected in the 



immediate working together prepare and present proposals at the Conference meetings with the view 

that they would hopefully reach the floor of the General Council. 

SK Conference, at its BE Bold 2018 pre-Conference event, produced 3 proposals (SK5, SK6, SK7) 
which went to the 43rd General Council.  All of them were dealt with.   
 
This was a very productive gathering, and one which we hope to have again. 
 
Mathias Ross & Nobuko Iwai 
 
 


